University
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CLINICAL SCHOLAR TRAINING PROGRAMME
Combined 4-year Residency and Masters Programme in Small Animal Internal Medicine

Graduates in veterinary medicine, who have completed a rotating internship programme or equivalent, are
invited to apply for this combined Residency and Master's degree by research. Applicants must be a
Member of the Royal College of Veterinary Surgeons or hold a veterinary degree qualifying them for
membership. The successful applicant will be expected to study towards the European Diploma in
Veterinary Internal Medicine — Companion Animal and to undertake a Master's degree by research in this
field. The training programme requires participation in the hospital’s clinical services, in addition to small-
group teaching of veterinary students. Scholarships are renewed annually, subject to satisfactory progress.
Initial stipend is £30,447 (PAYE exempt), rising to £31,967 by the fourth year. An additional £1,500 per
annum is available for attendance at conference(s), examination fees and externship costs.

Start date 1 October 2026 or as soon as possible thereafter.

Informal enquiries, in the first instance, should be made to Alison Ridyard
[Alison.Ridyard@glasgow.ac.uk] or Susanna Spence [Susanna.Spence@glasgow.ac.uk]

Further particulars are available on the web:
https://www.gla.ac.uk/schools/bohvm/study/jobs/postgraduatevacancies/ or on request from Mrs
Marie Henderson, (Tel: 0141-330 5814; e-mail: Marie.Henderson@glasgow.ac.uk).

Applications should be made at:
https://www.gla.ac.uk/study/applyonline/?CAREER=PGR&PLAN CODES=7Y53-7316

PLEASE ENSURE YOU UPLOAD YOUR CV AS PART OF THE APPLICATION PROCESS.

Closing date for applications: 27" July 2026
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ECVIM-CA job advert transparency and comparability checklist
(compulsory for all job advertisements published on the ECVIM-CA website)

1. Does this position come with a financial penalty when the successful applicant/resident
leaves the position prematurely?
no

(ECVIM position on penalties and non
competes: https://bvajournals.onlinelibrary.wiley.com/doi/10.1002/vetr.4366)

2. Does this position come with a “non-compete”, defined as any contractual obligations to
NOT work in a certain position and/or a certain geography after leaving the position for a
limited or unlimited time period?

/no

(ECVIM position on penalties and non-
competes: https://bvajournals.onlinelibrary.wiley.com/doi/10.1002/vetr.4366)

3. Is out of hours work required with this position?

yes

4. When out of hours work is required, is a compensatory period of rest given subsequent to
the extra work?

yes

5. If this concerns a residency position: What is the nett (after tax and compulsory
deductions) salary or stipend offered in the local currency (e.g. Euro, GBP) per month?

£2537.25 / month

6. If this concerns a residency position: will the employer pay for the examination fees
associated with this training position?

no
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