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Three - year Residency Training Programme in
Cardiology

San Marco is currently accepting applications for a 3-year ECVIM-
CA approved residency program in Cardiology. The start

date of the program will be determined in agreement with the
selected candidate. San Marco Veterinary Clinic is a state-of-the art
tertiary hospital with an annual caseload of approximately 11000
patients.

Applicants must have successfully completed a 12-month rotating
internship or its equivalent (2 years working in first opinion
practice). It is mandatory to speak basic Italian, willing to improve
the language and have good knowledge of English. Applicants must
have an enthusiasm for discipline and ability to work as part of a
dedicated team. The short-listed candidates will be informed of the
dates and times of the in-person interviews. By 4" November 2026,
interviews will be conducted in person or online. Prior to the
interview, short-listed candidates are encouraged to visit San Marco
Veterinary Clinic.

Should include:

e curriculum vitae (up to date)

e letter of intent

e two reference letters

e certificates (degree, internship certificate, professional titles)

e Applicants have to be members of the National Register of
Italian Veterinarians or demonstrate that they will be able to

obtain this status by the time the residency is starting.

Deadline for applications: 21 October 2026

The candidate should email their application to Valentina Patata,
DVM, Ph.D., ECVIM-CA Diplomate, EBVS® European Veterinary
Specialist in Cardiology, valentina.patata@sanmarcovet.it Program
director: Valentina Patata, DVM, Ph.D., ECVIM-CA Diplomate,
EBVS® European Veterinary Specialist in Cardiology

www.sanmarcovet.it


mailto:valentina.patata@sanmarcovet.it
http://www.sanmarcovet.it/

ECVIM-CA job advert transparency and comparability checklist
(compulsory for all job advertisements published on the ECVIM-CA website)

1. Does this position come with a financial penalty when the successful applicant/resident
leaves the position prematurely?
yes/no

(ECVIM position on penalties and non-
competes: https://bvajournals.onlinelibrary.wiley.com/doi/10.1002/vetr.4366)

2. Does this position come with a “non-compete”, defined as any contractual obligations to
NOT work in a certain position and/or a certain geography after leaving the position for a
limited or unlimited time period?

yes/no

(ECVIM position on penalties and non-
competes: https://bvajournals.onlinelibrary.wiley.com/doi/10.1002/vetr.4366)

3. Is out of hours work required with this position?

yes/no

4. When out of hours work is required, is a compensatory period of rest given subsequent to
the extra work?

yes/no/NA

5. If this concerns a residency position: What is the nett (after tax and compulsory deductions)
salary or stipend offered in Euros per month?

Euro 2.200 / month
The net salary may vary depending on the resident’s personal tax regime; the amount
indicated is therefore an estimate.

6. If this concerns a residency position: will the employer pay for the examination fees
associated with this training position?

yes, fully
yes, but only partially
no
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